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NATIONALLY RECOGNISED
TRAINING

This qualification is the preferred option for staff who do not hold a recognised
qualification and need to satisfy the legislative changes to the Child Safety Framework.

Recognition of Prior Learning (RPL) is a process that allows the competencies you already possess
to be recognised, regardless of how you obtained them. These might include skills you picked up
on the job or from other life experiences that do not necessarily include formal training.

About this Course

Participation - In order to be considered for

If you've lived it or

RPL, candidates must be currently employed Iea rnt |t, you may have
by Safe Places for Children: .
e For at least 1 year in roles where they are a I ready ea rnt It‘
working directly in youth, and family
Lﬁter%er?gﬁgygféﬂ hore care, family Seed Skills has assembled a high quality and
PP . y . - affordable RPL process for employees of Safe Places
* Have 2 years previous experience in the for Children aimed at providing a straightforward

same or similar role/s with other

: . ; athway to licensing and qualification outcomes.
residential care providers. P y 9 9

You may have obtained the skills through:
Timeframes for completion - it is expected
that the RPL process will take between 6 to 12
months to complete. Previous employer-based training that has not
been formally recognised

Work experience (paid or unpaid)

Delivery - RPL is an assessment only process
and no formal learning or training will be
delivered. Life experience.

Community and volunteer work

Types of Assessments - Portfolios of
workplace evidence | Supervisor Reports |
Competency Conversations | Observations

Preparing for RPL Assessment

RPL is not a short cut to gaining a qualification. You
must be able to demonstrate to an assessor that you
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Cost - RPL costs vary depending on how many have the skills and knowledge to meet the industry
units you wish to RPL for and if gap training is standard in order to have those skills formally
required. Our latest fee schedule is available on recognised in the national Vocational Education &
our website below. Training (VET) system. This means that if you are
unable to provide sufficient evidence, you may be
Check out www.seedskills.edu.au for more required to complete the unit of competency in full.

information!




Recognition of
Prior Learning

CHC40313

Certificate IV in
Child, Youth and
Family Intervention

CHCPRTO09 Provide primary residential care

CHCCCS009 | Facilitate responsible behavior

The RPL Process

1. Request a copy of our free RPL eligibility
application via our website - Find out if you're
eligible for RPL by using our eligibility application
to reflect on your skills and experiences.

Work effectively in trauma informed
care

CHCMHSO007

Work collaboratively to maintain an
CHCPRTOO03 | environment safe for children and
young people

Identify and respond to children and 2. Submit your competed eligibility application
young people at risk and your resume - We will review your selected
units and your background and let you know
whether you are suitable for RPL.

CHCPRTOOT1

Facilitate individual service planning

CHCCCS006 )
and delivery

3. Enrol - If we believe that you are suitable for PRL,
we will invite you to enrol.

CHCCCSO16  Respond to client needs

4, Portfolio of Evidence - Your assessor will contact

Participate in workplace health and you and provide you with a tailored list of
HLTWHSOO01 . .
safety workplace evidence for you to provide. Examples

of evidence could include:

Confirm client developmental

CHCDEVOO1 ctatle e Contactable referees

e Contactable referees

Work with people with mental

CHCMHSO01 health issues e Evidence of previous training

e Work samples

CHCLEGOO1  Work legally and ethically e Photos or video evidence

CHCDIVOOT | Work with diverse people All evidence must be current (2 years old at most).

0 5. Competency Interviews - Your assessor will
cHecoMoeE | DR welplaes comesE on arrange a mutually convenient time to verbally
strategies assess your knowledge and experience for each

o : unit you have enrolled to RPL for.
Use communications to build

relationships 6. Follow-up Evidence - We will send you a list of
any follow-up evidence items discussed during
the RPL interview, or to clarify any of the evidence
you have already provided.

CHCCOMOO02

CHCDIVOO? Dromote Aboriginal and/or Torres
Strait Islander cultural safety
7. Receive your Qualification - We issue you with
your Certificate or Statement of Attainment for
the units you successfully complete.

CHCPRTOO5 | Work within a practice framework

For more course information, and a copy of our Student
Handbook, check out our website www.seedskills.edu.au

Other RTO policies, including Academic Integrity, Complaints and Appeals and Privacy are
also available on our website /






